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Educational policies are often invoked as good instruments for reducing 
income inequality. Do we possess strong empirical evidence ? 
 
We know that some reforms (for example increase in compulsory education) 
increase schooling, with heterogeneous impact among genders and proxies 
for abilities. 
 
However unobservable ability and/or sorting of individuals makes it difficult to 
obtain reliable measure of the causal impact of educational policies. 
 
Educational policies are difficult to measure, since they capture an 
institutional change, which can be more qualitative than quantitative. 
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from Brunello-Fort-Weber 
EJ 2009 
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But educational reforms can work in different point of the ability distribution. 
 
Reforms extending pre-primary schooling and/or expanding the access 
education (via raise in leaving age for compulsory education or in 
tracking age, removing barriers to university admissions) and/or 
increasing teacher qualifications exhibit positive correlation with 
average years of education in the population and negative one with 
inequality and intergenerational persistence. Let us label these reforms 
as inclusive.  
 

Inclusive policies 
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Reforms increasing school autonomy and accountability as well as 
university autonomy are also positively correlated with mean 
educational attainment, but also with inequality and persistence. 
Similar properties are also associated to reforms related to financial 
support to university students. Letôs identify these reforms as selective.  
 
 
 
 
 
 
 

Selective policies 
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Human capital embodies both quantity (formal schooling, certification) and 
quality (competences) dimensions: raising one does not necessarily implies 
raising the other. The two are correlated but which is exogenous ? 

 


